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Social Value Commitment / Strategy

Table 1- Social Value Financial
Evaluation Worksheet

Per unit value
contribution
PROCUREMENT
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Summary of Social Value works to date Tf?g'“r'iri’éi;i Ve
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« Boot Camps — a skills bootcamp was run from Warrington Vale
College from April — July 2025 focusing on skills, H&S & CSCS card
training and assessment. 2 of the cohort were then offered an
apprentice with PAS and are now working on Peel Hall.

* Apprentices — PAS partnered with Warrington Vale College to launch p
an apprenticeship programme for 13 delegates to begin an 18-month

o registar your attendance at the

course to obtain a Level 2 Groundworks Apprenticeship. Shd i (s

* Volunteer Days — Vistry & Torus employees volunteered over 3 days
at Greenwood Community Centre, completing painting works to
railings & doors whilst other groups improved the garden areas and
fences.

« Community Rocks — Vistry donated 3ton of large rocks for a project
which will see the community designing and painting rocks in
community centres, schools and groups in the area.

 Vistry Works Vacancies — Torus are in discussions with Vistry Works
over placing out of work tenants into positions within the factory. 3
residents have been interviewed with 1 offered a job.




Skills Academy

« Complete Skills Solutions & Warrington & Vale
College appointed to deliver groundworks &
superstructure training in the first instance. The first
course to be launched October 2025 (classroom
based) before the on site & practical aspects begin in
early 2026 in conjunction with the launch of the
Academy.

- Site preparation works to begin in Q4 2025 with
cabin deliveries in Jan 2026.

« Conversations ongoing with supply chain regarding
contributions to the academy.

* We will look to expand the number of providers and
courses offered throughout 2026 and beyond.

9.754M X 3.050M

Vistry Group
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